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1. General Provisions

1.1. The Non-Governmental Union “Foundation
for Support of Reforms in Ukraine” (hereinafter
referred to as the Foundation) recognises that
ensuring gender equality and inclusion is a
significant resource for economic and social
development and security, and therefore
gender equality and inclusion are prerequisites
for well-being and sustainable development,
enabling the full realisation of human rights.

1.2. The Gender Equality and Inclusion Policy
(hereinafter referred to as the Policy) aims to
eliminate discrimination, barriers, and
inequalities and to create a safe and supportive
environment for everyone, regardless of
gender, age, nationality, disability, sexual
orientation, gender identity, social status, or
other characteristics, in the Foundation's
activities.

1.3. The purpose of this Policy is to:

e ensure that all employees, independent
contractors (experts) and partners of the
Foundation have access to a harassment-
free environment in which women and men
have equal rights and opportunities, and
favourable conditions are created for
professional development regardless of
gender or individual characteristics.

e to create an inclusive, tolerant
accepting environment.

and

1.4. The objectives of this Policy are:

e to communicate the principles of this Policy
to employees, independent contractors
(experts), partners of the Foundation and
other interested parties, to raise awareness
of gender equality and inclusion and
understanding of why it is important;

e raising gender awareness among
employees and independent contractors
(experts), promoting a culture of gender
equality;

e combating gender-based violence;

e prevent violations and take action in
response to identified violations and
shortcomings;

e develop a mechanism for gender analysis
and mainstreaming of gender perspectives
in all areas of activity, including decision-
making, strategy development and action
plans;

1. 3aranbHi NONOXEeHHSA

1.1. Tpomagcbka cninka «®oHA  MiATPUMKN
pecdopm B YkpaiHi» (Hagani — doHA) BU3HAE,
Wo 3abe3sneyeHHs TreHAepHoi piBHOCTI Ta
iHKMHO3ii € CEpNO3HUM PECYPCOM EKOHOMIYHOTO,
coujanbHoro po3suTky Ta Geaneku, a TOMY
reHaepHa PIBHICTb Ta iHKMHO3iA € 3anopyKow
[o6pobyTy Ta cTanoro po3BUTKY, LLIO A03BONSAE
B MOBHI Mipi peanisoByBaTn npasa MOANHN.

1.2. MoniTka 3 NUTaHb reHAepHol PIBHOCTI Ta
iHKNto3ii (Hagani — MoniTka) cnpsimoBaHa Ha
yCYHEHHS! AUCKpUMiHaLii, 6ap’'epiB i HEepIBHOCTI,
a TakoX Ha CTBOPEHHA 6esneyHoro i
nigTpumyrodoro cepeposuvia  Ans BCIX —
HesanexHo Big cTaTi, BiKy, HaLioHanbHOCTI,
iHBanigHOCTI, cekcyanbHoi opieHTauii,
reHAEepHoOi iAEHTUYHOCTI, couiarnbHoro cTaTycy
UM iHLKUX O3HaK B OisnbHOCTI ®oHAY.

1.3. MeToto ujei [oniTukn €:

e 3abe3neyeHHs AOCTYMy BCiX MpauiBHWUKIB,
HesanexHWx niapsaHUKIB (ekcnepTiB) Ta
napTHepis ®oHAY AO BINbHOrO BIfA yTUCKIB
cepeaoBuLia, B AKOMY XiHKW Ta YONOBIKM
MalTb PiBHI npaBa | MOXIUBOCTI,
CTBOPIOKOTLCS  CMPUATAMBI  YMOBM  ANS
NPOMECIAHOrO PO3BUTKY HE3anexHo Big
reHaepy 4Yv iHavBigyanbHUX ocobnuBocTen.

e CTBOPEHHS iHKMIO3UBHOIO, TONEPAHTHOro Ta
npuMaro4oro cepeaoBuLla.

1.4. 3aBaaHHAMM Uiei [oniTukm €:

e [OBefeHHs [0  Bigoma npawuiBHWKIB,
He3anexHUx  MiapsAHVKIB  (exkcrepTis),
napTHepis ®oHAY Ta iHWMX 3alikaBneHuX
oci6 npuHumnis uiel MoniTuky, NiABULLEHHS
piBHA 06i3HAHOCTI WOAO reHAepPHOI PiBHOCTI
7 iHKNHO3iT Ta PO3YMIHHA YOMY Lie BaXIMBO,

e MiABULLEHHA  reHaepHol cBigoOMoOCTi Y
NpauiBHMKIB Ta He3anexHuX (ekcnepTiB),
MOLUMPEHHS KyNbTYpy reHAEPHOT PIBHOCTI;

e OGopoTbba 3 reHAepHO  3yMOBNEHUM
HacUnNbCTBOM,

e roOnepemXeHHs nopylweHb Ta BXWTTA
3axofiB pearyBaHHA 3a  Hacnifkamu

BUSIBMNEHVX NOPYLUEHb Ta HEAOMIKIB;

e PO3BWUTOK MEXaHi3My reHaepHoro aHanisy Ta
BpaxyBaHHA reHAepHOi NepPCneKkTnemn y BCiX
cthepax LisnbHOCTI, BKMOYA4M NPUAHATTS
pilleHb, po3pobky cTpaTerii Ta nnaHis 4in;
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e ensuring equal rights and opportunities for e 3abesneyeHHs PIBHUX npas Ta

women and men in recruitment, career
advancement, remuneration and other
matters related to  work/cooperation
(business trips, participation in professional
events, further training, etc.);

e creating opportunities for the realisation of
professional skills regardiess of gender,
individual characteristics or social status.

1.5. Scope: the Policy applies to all employees,
independent contractors (experts), contractors,
representatives  of development partners
(donors) and all individuals and legal entities
with whom the Foundation cooperates.

1 6. Terms and definitions used in the Policy are
used in accordance with the concepts specified
in the Safeguarding Policy (document code:
POL-18) and other internal documents of the
Foundation on ensuring equal rights and
opportunities.

2. Principles

2 1. The Foundation’s activities and projects
are based on the following fundamental
principles:

e Gender Equality — ensuring equal rights
and opportunities for women and men in all
areas of activity, including participation in
projects and decision-making, regardless of
gender. The Foundation also guarantees
equal conditions and fair treatment for
everyone.

e Inclusion — taking into account the needs
and interests of all individuals in their
diversity. The Foundation defines gender
equality and inclusion as fair treatment of all
people, based on an understanding of their
specific needs. This may involve both equal
and differentiated treatment that is
considered equivalent in terms of rights,
privileges, responsibilities, and
opportunities.

e Partnership — the Foundation cooperates
with stakeholders and the public to promote
and ensure gender equality.

o Gender Sensitivity — integrating gender
aspects across all areas of activity, from the

MOXIMBOCTEN ANA JKIHOK | YOnoBiKiB Y
npouecax npuiomy Ha poboTy, Kap'epHOro

3pOCTaHHsA, onnatu npaui Ta Yy iHWMWX
MUTaAHHAX, noe’sizaHnx 3 poboToto/
cnisnpaueto  (BigpAoXeHb, yy4acti B
npodecinHnX 3axogax, NiABULLEHHI

kBanidpikaLii ToLLO);

e CTBOPEHHS MOXNMBOCTEA ANA peanisauji
NPOdECIHNX  HABUYOK  HE3ANEXHO Big
reHgepy, CBOIX iHOWBIAYanbHUX
0CcoBMMBOCTEN YU coLianbHOro crartycy.

1.5. Cpepa MoniTuka

MOLUNPIOETLCA

He3anexHuX

3aCTOCYBaHHSA:

Ha BCIX npawuiBHAUKIB,
nigpagHUKIB (ekcnepTiB),
KOHTpareHTiB, NPEACTaBHWKIB napTHepis 3
pO3BUTKYy (AOHOpIB) Ta BCIX (i3NYHMUX Ta
OPUAUYHMX  OCID 3 AKUMU doHA 34QINCHI0E
cnisnpado.

1.6. TepmiHn Ta BU3HaAYEHHA B MoniTuyi
BXXUBAKOTHCA 3rigHO 3 MOHATH, WO 3a3HadveHi B
MoniTuui 3axucTy (KOA4 AOoKyMeHTa: POL-18) Ta
IHLIMX BHYTPILLHIX fAOKyMeHTax doHAy 3 nuTaHb
3a0e3neyeHHs piBHUX NpaB Ta MOIMBOCTEN.

2. NMpuHUUNN

2.1. [isanbHicTb Ta NpoekTyt doHAy rPYHTYHOTECA
Ha HACTYMHWX OCHOBOMOMOXHUX NMpUHLMNAX.

e [eHpepHOi piBHOCTI — 3abe3neqeHHs
piBHVMX MpaB Ta MOXMMBOCTEN ANS XIHOK i
4OMOBIKIB Y BCiX cdepax AiAnbHOCTI, a came
yyacTi B npoekTax T1a NPUUHATTI pilleHb
ANA BCiX, He3anexHo Bifg, cTaTi. @ TaKoX
PIBHAX YMOB, OAHAKOBOro CTaBNEHHH,

e IHKNIO3ii ~— BpaxyBaHHs noTped Ta
iHTepeciB Bcix 0Cib Yy X pisHOMaHITTi. PoHA
BN3HAYaE reHAepHY PIBHICTb Ta iHKMIO3ito AK
cnpaBefnuBe MNOBOKEHHS i3 ocobamu,
BasyrounCh Ha PO3YMIiHH ixHix notpeb. Lle
MOXKE BKMIOYaTW SK PpiBHE, Tak i pisHe
NMOBOPKEHHSA, LLIO BBaXAETLCA PIBHOL{IHHUM
B KOHTEKCTi npas, NpuBIneis, 3060B’s3aHb |
MOXMMBOCTEW;

e MapTHepcTBa — POHA 3AINCHIOE cnisnpadio
3 3auikaBneHuMu ocobamu, rpOMafCbKICTHO
3 MeTo 3abe3nedeHHs reHaepHol PIBHOCTI;
e T[eHaepHOi YYTNMBOCTI — YypaxXyBaHHA
reHgepHUXx — acnekTtis vy Bcix  cdhepax
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development of internal documents to the
implementation of project activities.
Challenging Stereotypes - countering
gender stereotypes and stereotypes related
to persons with disabilities that limit
individuals’ opportunities in different
aspects of life.

Anti-Discrimination and Fairness -
professional communication and interaction
must be free from discrimination, offensive
statements, humiliation, pressure, or
prejudice on the grounds of age, gender,
nationality, health status, language, religion,
sexual orientation, social status, or any
other characteristic.

3. Precautionary measures

3.1. To implement the objectives and principles
of the Policy, the Foundation will take measures

aimed at:

e ensuring an equal, safe, healthy and non-

violent environment;

protecting those who experience, witness or
report discrimination or gender-based
violence and sexual harassment in the
workplace, as well as those who work to
combat them; preventing sexual
harassment (i.e. identifying, counteracting
and drawing attention to problems of
violence, raising awareness of the issue of
sexual harassment);

to prevent and combat discrimination
based on sex, age, nationality, health
status, language, religion, sexual
orientation, social status or any other
characteristics;

promoting “reporting of violations” to inform
that the Foundation takes all cases seriously
and promptly investigates all cases of
violations;

encouraging employees and independent
contractors (experts) to express their
concerns and suggestions regarding gender
equality and inclusion at the Foundation;

conducting separate discussions,
informative interviews and surveys with
employees, independent contractors

AianbHOCTI,  BiA PO3p0BKM BHYTPILLHIX
[OKYMEHTIB [0 BWKOHaHHA Ta peanizauii
BCiX NMPOEKTHUX aKTUBHOCTEN;
Po3BiHYUyBaHHA reHaepHUX cTepeoTunie
Ta cTepeoTunis  wonao nopen 3
iHBanigHICcTIO, Aki 0BMEXYI0Tb MOXNBOCTI
0Cif y pi3HWUX acnekTax;

MpoTuaii AVCKpUMiHauiT Ta
cnpaBeanmBoCTi. MpodpeciniHa
KOMyHiKauisi Ta B3AEMOAIA MaKTb OyTH
BiIMbHUMW BiA AWCKpUMIHALLT, o0pa3nunBmx
BVUCIOBMNIOBaHb, MPUHWKEHb, TUCKY Ta
ynepemXeHb Ha ocHoBi  BiKy, cTaTi,
HaLioHanbHOCTI, CTaHy 3[00pOB’A, MOBM,
penirii, cekcyarbHoi opieHTaUii,
coujanbHOro cTaTycy Y Byab-skiX IHLIMX
O3Hak.

3. 3anobixHi 3axoau

3.1. Ans peanisauii 3asdaHb Ta npuHUMNIB

MoniTukn

doHA BXuBaTume 3axoau,

CnpsMOBaHi Ha:

3a6e3neyeHHs pisHonpaBHoro, 6esne4Horo,
3[,0p0BOrO, HeHacunbHULIbKOro
cepenoBuLLa;

3aXMCT TWX, XTO 3a3Hae, CTae CBIAKOM, abo
nosigoMnsae  npo aVcKpuMiHauilo  abo
reHaepHo 3yMOBNeHe HacunbCTBO  Ta
cekcyarbHi JoMaraHHa Ha pobodomy micui,
a TakoX TUX, XTO NpaLioe Haa 6opoTbooHo 3
HUMMW, 3anobiraHHs ceKkcyanbHUM
pomaraHHsM (To6To BUABMNEHHS, npoTunais
Ta nMpwBepHEeHHA ysarn Ao npobnem
HacunbcTBa, MNiABULLEHHSA 006i3HaHOCTI 3
npobnemun cexcyanbHUX JomaraHb);

Ha 3anoBiraHHs Ta NPOTUAI0 AUCKPUMIHALLT
3a O03HaKow cTaTi, BIKY, HaLlioHanbHOCTI,
cTaHy 3A0POB'A, MOBU, penirii, cexcyanbHoi
opieHTaLji, coujanbHoro cratycy 4u Oyab-
AKUX IHLWWX O3HaK,;

nonynspuaadito «MNOBi4OMMNEHHA npo
NOpYLLEHHsI» 3 METOK IHOPMYyBaHHA NpPo
Te, Wwo doHA cepinosHo cTaBnTbCA AO BCiX
BUNagkie Ta onepaTtnBHO poscnigye BCi
BMNaOKN NOpYyLUEHD;

330XOYEHHS  MPaLiBHUKIB,  He3anexHux
niapsAHWKIB  (ExkcnepTis)  BUCMOBNOBATY
ceBoi npobnemn Ta noba)aHHa LWonao
saBe3neyeHHss reHaepHol  piBHOCTI  Ta
iHKNHO3iT B POHAI;

nposeAeHHs oKpemux LVCKYCI,
iHpOPMATUBHUX IHTEPB'IO Ta ONUTYBaHb 3
npauiBHnKamu, He3aneXXHUMn

nigpsAgHUKaMm (ekcnepTamu), 3A4INCHEHHS
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(experts), and carrying out educational
activites on empowerment, gender and
inclusion;

taking measures to disseminate the results
of the Foundation’s activities and benefits to
all groups of persons;

promoting the principles of mutual respect
and respect in communication, free from
discrimination, offensive language,
humiliation, pressure and prejudice based
on personal characteristics;

identifying and implementing mechanisms
to counteract potential cases of violence;
collecting and analysing data on the gender
composition of the Foundation’s team,
project teams, participants in study visits,
training courses and  other events
implemented by the Foundation in cases
where this is provided for in agreements
with development partners (donors);
developing indicators for project activities
that are gender-responsive if necessary;
supporting and continuously improving the
management system, taking into account
the principle of equal opportunities and
respect for diversity as part of the overall
management system; ensuring that this
principle is taken into account in the
activities of all structural units, including in
matters of career development;

preventing and combating discrimination in
recruitment procedures and other
processes.  This includes  ensuring
transparent recruitment of employees and
independent contractors (experts) based on
clearly defined and consistent criteria, and
guaranteeing the unimpeded inclusion of
applicants  in competitive  selection
processes if they meet the necessary
requirements;

ensuring equal pay for women and men for
work of equal value;

removing barriers and imbalances caused
by inequality and discrimination, where
identified;

ensuring respect for human rights, equal
opportunities and respect for diversity.

3.2. The Foundation undertakes to include the
above measures in its communication with
development partners (donors), employees,
independent contractors (experts), etc.

NPOCBITHALIbKOI OiAnbHOCTI 3 MuUTaHb
PO3LMPEHHA NPaB i MOXNUBOCTEWN, reHaepy
Ta iHKNHO3IT;

e BXWUTTA 3axofiB 3 METO MOWNPEHHSA

pesynbTaTiB AiANbHOCTI T8 BUrof B pamkax
poBoTy GoHAY Ha BCi rpyni ocib;

e [poOCyBaHHA I"IpIAHLLVIﬂiB B3aemonoBarn Ta

nosarm B  KOMyHikauii,  BinbHOI Bif
AVCKpUMiHaLii, obpasnuemx
BUCMOBMOBaHb, MNPUHWKEHb, TUCKY Ta
ynepemKeHb Ha OCHOBI 0COBUCTUX AKOCTEW;

e BUABMEHHS Ta BMPOBaMKEHHA MExaHismiB

npoTnaii NOTEHLINHNM BMNagKam
HacuUnNbCTBA,;

e 30ip Ta aHanis AaHux npo reHaepHun cknag

komaHan  doHAy,  KOMaH4 ~ NPOEKTY,
YYaCHWKIB HABYANbHIX BI3UTIB, TPEHIHriB Ta
iHLLMX NOAIN, AKi peanisoByloTeCs POHAOM Y
BUNagKax, SKwo Le nepeadaqeHo B yroaax
3 napTHepamu 3 PO3BUTKY (moHopamw);

e pospobka iHAMKaTOPIB ANA NPOEKTIB, WO

BignoBigalTb  reHAepHin piBHOCTI, 3a
notpebu;

e niOTPUMKY Ta MOCTiMHE YAOCKOHAnNEHHA

cuctemMn  ynpaeniHHA, 3 ypaxyBaHHAM
NPUHLMMY PIBHUX MOXTMBOCTEN | noBarn 4o
Pi3HOMAHITTA  AK cknafoBoi  3aranbHol
cucTemu ynpasniHHS; 3abesneyeHHs
BpaxyBaHHA LibOro npuHUMny B AisnbHOCTI
YCiX CTPYKTYPHUX nigposainis, y ToMy Yucni,
y MATAHHAX Kap'€PHOro 3pOCTaHHS,

e 3an0BiraHHs Ta NPOTUAIKD AVCKPUMIHALT Y

npouegypax npunomy Ha poGoTy Ta y IHWMNX
npouecax. Y TOMYy 4ucCni 3abe3neyeHHs
Npo3oporo HaiMy NPaLBHIKIB, HE3aNEeXHNX
niapPSAHUKIB (ekcneprTiB) Ha YiTKO
BU3HA4YEHMX | MNOCnigoBHUX KpuTepisax,
rapaHTyBaHHSA Be3nepeLLKoAHOro
BKITHOYEHHS y KOHKYPCHWI Binbip
3asBHUKIB/3aSBHUL, AKLWO Ti BiANOBiAalTL
HeoOXigHMM BUMOram,

e 3a6e3nedeHHs piBHUX 3apobiTHUX Nnat Ans
SKIHOK | YoroBiKiB 3@ poBOTY PiBHOI LIHHOCTI;

e YCYHEHHA Bap’epi i pucbanaHcy,
o0ymoBEHNX HEepIBHICTIO Ta
AVCKPUMIHALIEID, Y pasi BUABIEHHS,

e 320e3neyYeHHs AOTPMMaHHA npas NoANHN,
piBHMX MOXNMBOCTER Ta nosarn  AO
PI3HOMAHITTA.

3.2. oHA 3060B'A3y€TbCA BKIHOYUTN
BULLE3a3Ha4eHi 3axoan Ao CBOE| KOMYHiKauUii 3
napTHepamun 3 PO3BUTKY (moHopamu),
npauiBHVKamy, HesanexHuMun nigpsaHUKamn
(ekcnepTamu) TOLLO.
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3.3. The Foundation may implement additional
measures aimed at ensuring an equal, safe,
healthy and non-violent environment, both on its
initiative and in accordance with the provisions
of agreements with development partners
(donors).

4. Notification

41. A person who becomes awaré of a

violation of this Policy shall:

e directly inform the Foundation’s
management or an authorised person using
the notification mechanism in accordance
with the Foundation’s Whistleblowing and
Speak up Policy (document code: POL-16);

e immediately report to the Foundation’s
management or an authorised person any
suspicions or allegations of behaviour
contrary to the principles of this Policy,
behaviour in the Foundation's team,
activities of its employees / independent
contractors (experts) and partners.

42 The notification should contain as much
detail as possible, describing precisely what
happened, how it happened, etc., including a
description of the sequence of events and all
subsequent actions. Notifications of violations
may be sent to the Foundation's e-mail:
legal@fsr.org.ua or in any other manner.

5. Other Conditions

5.1. The Foundation undertakes to respond to
reports of violations of this Policy, find practical
and innovative solutions and, depending on the
nature of the breach, take appropriate
measures in accordance with the Foundation’s
policies and standards on the protection of
individuals and Ukrainian legislation.

5.2. In all matters related to the provisions of
this Policy, the Foundation undertakes to
comply with the principles of confidentiality and
personal data processing.

5.3. Responsibility: All Foundation’s
employees, independent contractors (experts),

3.3. doHO MOXe BMpoBafXyBaTH [0aTKOBI
3axoan, cnpsiMoBaHi 3abe3neveHHsA
piBHOMPAaBHOTrO, Be3neyHoro, 30,0pOBOrO,
HeHacunbHULbKOro cepegosua, HAK i 3a
BMACHOK iHiLiaTVBOW, TaK i BignosigHO A0
nOMoXeHb yrog 3 napTHepamu 3 pPO3BUTKY
(noHopamu).

4. NMoBiaOMIEeHHA

4.1. Ocoba, siKka Ai3HaeTbCA NPO MOPYLIEHHA

BMMoOr AaHoi MoniTukn Mae:

e BeanocepeaHbo iHPOPMyBaTN KEPIBHULTBO
abo  ynoBHOBaxeHy  0COOy donay,
CKOPWCTaBLLUNCh MEXaHi3MOM OMOBILLEHHSA
BignosigHo 4o MNMoniTukn He 3aMoBYyBaHHA
Ta MOBIAOMIEHHA MPO MopyweHHs PoHAY
(kog pokymeHTa: POL-16);

e HeraiHo NOBIZOMWTK KepiBHMLTBO aGo
ynosHoBaxeHy ocoby ®oHay npo OyAb-AKi
nigo3pun abo 3BMHYBa4YEHHA B noBegiHui, Wwo
cynepeunTb npuHuunam paHoi lMoniTuky,
AisnbHOCTI Oro npauiBHWKIB / HE3ANEXHNX
niapsAHYKIB (ekcnepTi) Ta napTHepIB.

4.2. NoBIiQOMMEHHS MOBWHHI MICTUTK sikoMora
GinbLie AeTanei 3 TOYHUM BUKNagom Toro, Wo
cTanocs, Sk Le cranocs TOWo, BKMAKYHO 3
ONVCOM MOCHIAOBHOCTI MOAINA i BCIX NoAanbLUnX
3axopiB. [MoBiAOMMEHHS NPO MOPYLIEHHS MOXE
6yTV HanpPaBneHo WNAXOM eNeKTPOHHOT MoLWTH
doHay: legal@fsr.org.ua, 4ny By Ab-AKNA IHLLKIA
crocid.

5. IHWi ymoBM

5.1. oHn 3000B'A3yeTbCA pearyBatn  Ha
NOBIJOMMEHHS NPO MNOPYLUEHHA BAMOT uiei
MoniTUKN, 3HAXOANTV NPaKTUYHI Ta iHHOBALINHI
PILLEHHA  Ta  3aNexHo Bi,  Xapakrepy
NOPYLIEHHS, BX1BaTU BiZNOBIAHNX 3aXO0AIB
3rigHoO BUMOr NOMITVK Ta ctaHgapTie doHAay 3
nUTaHb 3axUCTy OCIB, a TakoX 3aKoHOAABCTBA
YKpaiHu.

52. Y BCiX NUTaHHAX, noB'A3aHNX 3
nonoxerHamu  ujei  Monitvkn, DoHA bepe
3060B'13aHHA LWOAO AO0TPMMaHHS MpPVHLMNIB
KOHMDIAEHLiNHOCTI Ta 06pobkK NepcoHanbHMX
AaHunX.

5.3. BianoBipanbHIiCTb: yci  npauiBHUKW,
He3aneXHi MiApAaHUKK  (ekcnepT) doHay,
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partners, and involved parties are responsible napTHepn Ta 3anyyeHi CTOPOHW HEeCyTb
for complying with this Policy. BignosiganbHiCTb 3@  AOTPUMAaHHA uiei

5.4. Implementation and monitoring of the
Policy:

5.4.1.The Foundation's management
coordinates, monitors, evaluates, and updates
the implementation of this Policy. The
Foundation’s management may appoint a
person responsible for monitoring  the
implementation of the Policy, collecting reports,
and improving procedures.

5.4.2. This Policy may be amended by the
Foundation by adopting an updated version.

MoniTnkn.

5.4. BnpoBap)XeHHA Ta KOHTPOInb peani3auif
MoniTuku:

5.4.1. BukoHaHHsA naHoi MoniTnkn
KOOPAVMHYETHCA, KOHTPOMIOETLCH, OLIHIOETbCSA
Ta  OHOBIIOETbCH  KepiBHULTBOM  PoHAY.
KepiHnutBo ~ PoHAY  MOXE  MpU3HaYUT
BignosiganbHy — ocoby  AnA 30iNCHEHHA
MOHITOPVUHIY ~ BUKOHaHHsA  MoniTuky, 300py
3BITHOCTI Ta y4OCKOHaANEHHA NpoUeayp.

54.2. [laHa [onitTuka Moxe Oyt 3MiHeHa
®OHAOM LUMASXOM MPUAHATTA 1 B OHOBMEHIN
peaakuil.




